
WAUNAKEE REMODELING

0-5 Years
5-10 years
10+ years

64/8
104/13
144/18

YEARS OF SERVICE PTO HOURS/DAYS 
PER YEAR

HOLIDAY HOURS/DAYS 
PER YEAR

56/7

Holiday Schedule: Memorial Day, Independence Day, Labor Day, Thanksgiving 
(Thurs. & Fri), Christmas Day, New Years  Day

 We Make Everything Old,
Look New Again -

 Even your Career!

PTO HOURS/DAYS PER YEAR

HOLIDAY HOURS/DAYS PER YEAR

Retirement Plans

Our plan offers a traditional Pre-Tax and a Roth
option. You can choose to invest your money as a
percentage of your earnings or as a flat dollar
amount.  If you are over the age of 50, you can chose
to contribute an additional $6,500 in ‘catch-up’
contributions each year over the $19,500 maximum.
You can also chose to rollover other assets into your
account.
 

WR matches 25% of the first 6% an employee
contributes! 

Paid Time Off

As a family owned business, we strive to offer
employees a strong balance between work and
their personal lives.  

Maternity/Paternity Pay

Employees may also apply for up to 6 weeks of
Maternity benefits per calendar year. Fathers will be
given 5 days of paid Paternity leave.  

Employee Assistance Programs 

When you or your family need useful ideas,
helpful resources, or reliable professional care,
LifeMatters is just a phone call away. 
Free, confidential LifeMatters services include:

Employee Referral Program

Refer candidates to Human Resources using
Employee Referral Form. If your referral is hired
you will be awarded $1,000.
 

WAUNAKEE REMODELING

EMPLOYEE BENEFITS &

PERKS

Apply Today!

A P P L Y  

T O D A Y
W I T H  W A U N A K E E  R E M O D E L I N G

R E M O D E L  Y O U R  C A R E E R

waunakeeremodeling.com/careers

1001 Frank H St. Waunakee, WI 53597

608-849-5155

Stress, depression, and personal
problems
Balancing work and personal needs
Family and relationship concerns
Alcohol or drug dependency
Workplace conflicts
Any other issue of concern in your life

Telephone and face-to-face assistance with:



Company Culture

Pizza Lunchs 
Yearly Golf Outing
Betty Lou Cruise Around Lake Mendota
Company Cookouts 
Chili Cook-offs
Yearly Holiday Parties
Monthly Birthday Celebrations

At Waunakee Remodeling we believe that work life
balance is important . Some examples of company
gatherings and outings are-

Volunteer Opportunties

Hammer with a Heart
Food for Kidz
Waunakee Neighborhood Connection 

Food Pantry
Adopt a Family during the Holiday's

Habitat for Humanity 

Volunteering provides physical and mental rewards.
It reduces stress: Experts report that when you
focus on someone other than yourself, it interrupts
usual tension-producing patterns. Some volunteer
opportunities available are - 

Employee Only
EE + Spouse
EE + Child(ren) up to age 26
EE + Family

$111.25
$378.24
$289.24
$747.58

$80.95
$275.22
$210.46
$543.95

PER PAYCHECK EMPLOYEE COSTS COPAY PLAN HDHP PLAN

We believe that offering choices to employees
is key to providing the best coverage at the
best price for all employees.  We provide our
employees with the option of traditional copay
plan or a High Deductible Health Plan (HDHP)
option from a trusted local provider, Dean
Health Plan.
WR also pays for 50% of the monthly premium for
employees, plus a portion of coverage for spouses
and dependents. 

Medical Insurance

Employee Only
EE + Spouse
EE + Child(ren) up to age 26
EE + Family

$16.35
$33.32
$38.67
$64.07

PER PAYCHECK EMPLOYEE COSTS

Dental Insurance

Delta Dental has the nation's largest network
of dental providers and the network is at your
fingertips, if you chose to elect coverage with
WR. With coverage available for the whole
family for just a small annual deductible, you
can get the coverage you need that will make
you smile.  

Waunakee Remodeling  provides a
comprehensive benefit and perks package
for our employees.  The following is a high
level overview of WR's current offerings. 

Employee Only
EE + Spouse
EE + Child(ren) up to age 26
EE + Family

$2.69
$5.39
$5.49
$8.19

PER PAYCHECK EMPLOYEE COSTS

Vision Insurance

Eligible employees, spouses and children up to
the age 26 can elect Delta Vision coverage
which is proud to partner with the EyeMed
Vision Care Network.This network offers
coverage at over 1,400 care providers in
Wisconsin and includes popular retail chains.

Health Savings Accounts

Just like FSA's, Health Savings Accounts (HSA) allow
you to set aside pre-tax money from your paychecks
to spend on eligible healthcare expenses IF you are
also enrolled in a HDHP. Unlike FSAs, HSA savings
are yours forever with no limits on when you need to
spend your savings.  Your HSA savings can even be
used on non-eligible expenses once you reach age
65.

$3,650 Individual IRS Annual Max
$7,300 Family IRS Annual Max 

Flexible Work Schedules
We understand that when you put in your time it can
make a big difference. We support finding a regular
work schedule that works for you AND the company. 

Continuing Education 
At WR, we think you should never stop learning. That
is why we support ongoing education opportunities
for all of our staff. Take a course, get certified, pursue
a degree, etc- if it relates to your role with the
company, we can chip in to help fit the bill. 

Life Insurance
Our company is proud to provide all benefit eligible
employees with a $50,000 Life and Accidental Death
& Dismemberment insurance Policy.  You also have
the option to elect our Voluntary Term Life and
Accidental Death & Dismemberment policy
depending on the level of coverage that you and
your family need. 

Flexible Spending Accounts

Flexible Spending Accounts (FSA)
allow you to set aside pre-tax money
from your paychecks to spend on
eligible health and dependent care
expenses. 

Medical FSA—$2,850 IRS Annual Max 
Dependent Care FSA—$5,000 IRS Annual Max 

Short Term Disability Coverage

Whether you are taken away from work due to
illness or injury at work or at home, Aflac  plans can
help you pay your bills while away from work.  With 6
plans to chose from, Aflac can give you the
additional coverage you need to protect yourself
from the unexpected costs of unplanned events. 
 Aflac rates do not change or increase due to claims
or aging if you maintain the same level of coverage. 
 Plans are also renewable and portable.


